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[bookmark: _Toc236292725]What Is Summer Advocacy in Action (Summer AiA)?
[bookmark: _Toc236292726]Summer Advocacy in Action (Summer AiA) is MOAA's annual advocacy campaign conducted during Congress' August recess, when Members of Congress return home to meet with constituents and engage directly with their communities. This period provides one of the most effective opportunities of the year for MOAA members to influence federal legislation affecting the uniformed services and veteran communities.

The purpose of Summer AiA is to coordinate a nationwide advocacy effort that raises visibility of MOAA's legislative priorities while equipping MOAA’s members, Councils, and Chapters with the resources needed to engage with their elected officials. By combining a national communications campaign with locally driven advocacy, Summer AiA ensures MOAA's message is reinforced both online and in-person across the country.

Summer AiA is organized around two complementary efforts:

· National Advocacy Campaign – MOAA conducts a coordinated communications campaign through magazine features, newsletters, social media, email, and the Legislative Action Center (LAC), encouraging our advocates nationwide to take action on this year's legislative priorities. All campaign resources are available at moaa.org/summeraia.
· Council & Chapter Engagement – Councils and Chapters reinforce the national campaign by engaging lawmakers within their own states and districts. Activities may include requesting district office meetings, attending town halls, participating in community events, or communicating MOAA's priorities through local newsletters and outreach.

Participation is optional. Councils, Chapters, and individual advocates are encouraged to engage in whatever manner best fits their existing advocacy efforts. MOAA National provides resources, guidance, and recognition for local engagement but does not coordinate or attend district meetings on behalf of participants.

To provide additional support for states seeking closer coordination, MOAA is offering an optional State Lead Pilot. Participating states receive expanded support, including district office scheduling contacts, advocacy dashboards, and periodic engagement reporting. States interested in participating should contact legis@moaa.org for additional information.


This Year's Three Issues
These aren't the only issues MOAA is engaged on, but they're three where there's real momentum and a genuine chance to move the needle before the end of this Congress. Full talking points for each are in the one-page issue papers (see Additional Resources) and were covered in depth at the July 30 Topic Training Webinar, a recording can be found online.
	Issue
	Legislation
	The Ask

	Major Richard Star Act
	H.R. 2102 / S. 1032
	Eliminate the VA disability offset for combat-disabled military retirees, who currently forfeit a dollar of retirement pay for every dollar of VA disability compensation. Affects nearly 59,000 combat-disabled veterans; the bill carries 400+ combined cosponsors and is moving on multiple legislative vehicles.

	Improve and Enhance WOTC Act
	H.R. 6231 / S. 3265
	Reauthorize the Work Opportunity Tax Credit, which expired at the end of 2025, and expand eligibility to military spouses, whose unemployment rate remains roughly five times the national average, driven largely by frequent PCS moves.

	GLP-1 Coverage Parity for TFL
	No legislation yet
	Restore TRICARE For Life coverage of GLP-1 medications for obesity-related conditions, ended in August 2025, which created a two-tier coverage system based on beneficiary category rather than medical need. More than 800 beneficiaries have contacted MOAA about the change.
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During the August recess, lawmakers are working out of their state and district offices rather than in Washington, so plan to work directly with their district or state scheduler. If a meeting in Washington fits your circumstances better, the same steps apply — just contact the D.C. office instead.
1. Reach out in advance in when possible. Call or email the district or state office and ask for the scheduler. 
1. Identify yourself clearly. Tell the scheduler you're a MOAA Council/Chapter leader and a constituent, please feel free to include retiree rank or other qualifications where relevant. 
1. Propose specific options. Offer two or three concrete dates and times during the recess window (August 8–30), or let the scheduler know you're flexible to whenever the official or their staff are free — and note whether you're open to meeting virtually if in person isn't possible.
1. State your topic up front. Name the issue and, if you have it, the bill number — the Major Richard Star Act (H.R. 2102/S. 1032), the Improve and Enhance WOTC Act (H.R. 6231/S. 3265), or GLP-1 coverage parity for TRICARE For Life.
1. Confirm in writing. Once a meeting is set, send a short email confirming the date, time, format (in person or virtual), attendees, and topic.
1. Follow up a few days out. Schedules shift constantly during recess — a quick call to reconfirm protects you from a canceled or forgotten meeting.
1. Thank the scheduler. They control access to the calendar and remember who was easy to work with.
Keep your group small — four or five people at most — and bring people who represent different constituencies with a stake in the issue.


[bookmark: _Toc236292728]Sample Email Template
Adapt the template below to your Council or Chapter and the lawmaker you're contacting. Bracketed text is a placeholder for you to fill in.
Subject: Meeting Request — MOAA [Council/Chapter Name] — [Issue or Bill Number]
Dear [Senator/Representative] [Last Name]:
As President of the [Council/Chapter Name] of the Military Officers Association of America (MOAA), I represent MOAA members across [state/district], along with their family members and survivors.
I'm writing to request a meeting with you or a member of your staff during the August recess — in person at your [district/state] office or virtually, whichever works best for your schedule — to discuss [the Major Richard Star Act / the Improve and Enhance Work Opportunity Tax Credit Act / restoring TRICARE For Life pharmacy coverage parity].
[Optional: I'm available on [date] at [time], or any other time that works for your office.]
A representative from MOAA's National Headquarters can join to help address any questions from a national or local perspective, and we'd welcome the chance to take a photo for possible use in MOAA's magazine and our chapter newsletter.
This issue matters directly to the active duty, National Guard, Reserve, and retired uniformed services constituents you represent, and I'd welcome the chance to hear your perspective on it.
Thank you for considering this request. Your scheduler can reach me at [phone number] or [email address].
Sincerely,
[Name]
[Title], [Council/Chapter Name]
Military Officers Association of America
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Whether you're meeting with the lawmaker directly or with a staffer, the same preparation applies — and the same standard for a successful visit: leaving with a clear answer to your ask, or a clear next step.
[bookmark: _Toc236292730]Before the Meeting
1. Research the lawmaker — background, committee assignments, relevant votes, and any personal connection to the issue.
1. Decide who's attending. Two to five people representing different constituencies tied to the issue is easier to manage than a large group.
1. Agree on talking points ahead of time and who will deliver them. A meeting is not the place to work out disagreements within your own group.
1. Prepare a one-minute introduction of who you are and why the issue matters.
1. Settle on your specific ask, a cosponsorship, a vote, a public statement, something the lawmaker or staffer can say yes or no to.
1. Bring a one-page leave-behind (the relevant issue paper works well here).
[bookmark: _Toc236292731]During the Meeting
1. Arrive 5–10 minutes early, and expect the meeting to run short, often 15–20 minutes with staff, sometimes less with the lawmaker directly.
1. Open with introductions and a thank-you; for their time, and for any past support on the issue if applicable.
1. Explain the issue in plain language, backed by data and, where you have it, a personal or local story.
1. Make your ask clearly and concisely.
1. If you don't know the answer to a question, say so and offer to follow up — don't guess. You can also point them to MOAA's Government Relations team for anything beyond your group's expertise.
1. Stay on topic. Don't use the time to raise unrelated issues.
1. Close by summarizing any commitments made, leaving your one-pager, and leaving contact information.
[bookmark: _Toc236292732]After the Meeting
1. Compare notes with your group immediately, what was committed to, and what you owe them.
1. Send a personal thank-you note within a few days, restating your ask and including anything you promised to follow up on.
1. Report the meeting through the Summer AiA reporting form, this is how your outreach gets counted and recognized as part of the campaign.
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Beyond this Toolkit, MOAA National provides the following resources through the Legislative Leaders webpage (moaa.org/legisleaders) to support your advocacy efforts throughout the campaign:
· Scheduling Report Form – Please use this form whenever you schedule a meeting with a congressional office. Reporting meetings in advance serves allows our Government Relations staff to coordinate with your efforts by either reinforcing your upcoming meeting with congressional staff or adjusting our own outreach plans as appropriate.
· Scheduling Report Form
· Meeting Report Form - After each meeting, please submit a Meeting Report Form to let us know how the conversation went, who attended, and any notable takeaways. These reports help inform our lobbying team, capture feedback from congressional offices, and ensure your advocacy is included in our post-campaign reporting and recognition.
· Meeting Report Form
· Scheduling and Meeting Dashboard – This dashboard tracks scheduled and completed meetings across participating states based on the Scheduling and Meeting Form submissions to assist with coordinating outreach. While this is a helpful coordination tool, please keep in mind that we can't guarantee it captures every engagement taking place. Think of it primarily as an administrative resource rather than a comprehensive measure of campaign activity.
· Scheduling and Meeting Dashboard
· Legislative Action Center Dashboard – You'll also have access to a live Legislative Action Center Dashboard showing grassroots advocacy activity generated through MOAA's Legislative Action Center. The dashboard tracks participation by state and chapter, allowing you to monitor engagement throughout the campaign and identify opportunities to encourage additional member participation. Dashboard activity will begin populating on August 1, the start of the Summer Advocacy in Action campaign.
· Legislative Action Center Dashboard
· Summer Advocacy in Action Campaign Page (moaa.org/summeraia) – Our public campaign hub where members, spouses, and supporters can learn more about this year's issues and take action through MOAA's Legislative Action Center.

