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Another Big Victory in MOAA’s Fight to Stop Military Medical Cuts

By: Karen Ruedisueli
Provisions in the FY 2023 National Defense Authorization Act (NDAA) will halt proposed military medical billet cuts for five years and require a series of reports before DoD makes any similar plans to cut personnel at its military treatment facilities (MTFs).

This marks the fourth consecutive MOAA “win” on this issue – a streak that wouldn’t be possible without tens of thousands of MOAA members mobilizing to support this critical association priority.

Original DoD plans to cut about 18,000 medical billets, put in place before the COVID-19 pandemic, have been delayed and reevaluated multiple times since first released in March 2019, as part of the FY 2020 defense budget. What began as a serious threat to beneficiaries’ access to patient care took on even greater significance as Gen. Mark Milley, USA, chairman of the Joint Chiefs of Staff, told lawmakers last year that proposed reductions could leave the military lacking in trained medical personnel “in the fielded force to handle combat conditions.” 

Congress responded with provisions in the FY23 NDAA requiring:

· Congressional notification before modifying the scope of services provided at MTFs.

· Extensive reporting requirements on medical workforce requirements, including risk analysis and mitigation plans

· A five-year halt to medical billet cuts.

· A one-year suspension on MTF restructuring.

· Reporting on the composition of medical personnel of each military department, including vacancies and a validation against military requirements.

The NDAA also extends the timeframe for a Government Accountability Office report mandated by the previous year’s NDAA to evaluate DoD’s plans to reduce military medical manning.

More Threats on the Horizon
Unfortunately, planned billet cuts are far from the only measure threatening to weaken your service-earned health care benefits. MOAA already has engaged with lawmakers on:
· Multiple proposals included in a recent Congressional Budget Office report offering options to reduce the federal deficit, including raising medical costs for some retirees using TRICARE For Life by thousands of dollars a year.

· Continued uncertainty surrounding the shrinking TRICARE retail pharmacy network.

· Plans to consolidate specialty care in large military hospitals and medical “centers of excellence,” which could create challenges for beneficiaries required to travel for their care. 

Communications from MOAA members to lawmakers were instrumental to halting proposed medical billet cuts. We hope you will continue to engage with your lawmakers as we advance our legislative priorities for the 118th Congress, including the preservation of your earned health care benefits.
Facing a Career Challenge? This Military Spouse’s Story Will Motivate You

By: Brian Anderson
Whether you’re a servicemember, a veteran, or a military spouse, you’ve invested a lot in your education and professional development. Along with finding professional success, you may feel the urge to contribute to a better world. With these skill sets and aspirations, it’s not uncommon for MOAA’s team of career transition consultants to encounter those who find it challenging to land suitable employment or maintain a satisfying career.

Meet Cameron Cruse. MOAA recently hosted a highly insightful conversation with this military spouse, mother of two, who never saw herself becoming the “Bag Lady.”

[WATCH NOW: The R. Riveter Story]
As a successful entrepreneur and co-founder of handbag manufacturer R. Riveter, Cruse set out in 2011 to provide mobile, flexible income for military spouses across the country. She knows the challenges you face and offers some tools and insights to overcome those obstacles. 

A Shark Tank survivor, Cruse touches on a range of strategies and tactics for you to consider in achieving your vision of success:

· Start with your “why.” Her light bulb moment came when she realized her “why” was to create mobile income for military spouses no matter where the military sends them.

· Cruse had the “why,” but still needed the “how.” Her business model went from assembling items in her garage and attending local craft fairs to managing 45 employees in Florida and 35 “remote riveters” all over the nation. She encourages you to stay flexible as you begin any career or entrepreneurial journey.

· Choose courage over staying comfortable when you’re starting a new professional path. Be willing to try something new to see where it gets you and love what you are doing – otherwise, Cruse said, whatever you’re doing won’t feel like it is enough.

The goal for Cruse was never simply handbags – it was about making a positive impact, providing military spouses with an inspiration, and empowering our community to be the best it can be.

Want to hear more about the R. Riveter story and her experiences on Shark Tank? Click the link and receive a copy of the webinar today, and check out MOAA.org/Events for more upcoming webinars.
New MOAA Event Series Offers Resources for Younger Professionals

By: Kimberly Bruce
With graduation season around the corner, millions of college students are preparing to walk across the stage and step into their first post-college job. And as exciting as this time is, many are anxious as they try to get ready to navigate the workforce.

To help prepare students and new graduates, MOAA is hosting a series of hourlong workshops focusing on every aspect of the job process – from getting into the right mindset to navigating a job offer.

[REGISTER TODAY: MOAA’s Virtual Workshops for Early Career Professionals]
The sessions kick off in early February, but MOAA hosted a Jan. 6 webinar with young career professionals offering their insights. Register at this link to watch the event, and check out three key tips they shared: 

1. Use Your School’s Resources
“Taking advantage of the different resources your college or university has available is really going to make the difference, and it’s important to start doing that now,” said Celine Hamilton, a former MOAA member service representative who now works as a campus recruiter for IT and business consulting firm CGI.

Most campuses have a career center or host job fairs to help you begin to prepare for the workforce. These can be great places to get a little extra professional help, so don’t be shy – stop by.

2. A ‘No’ Now Can Be a ‘Yes’ Later
Nearly everyone faces rejection at some point in their career, but don’t let that discourage you from continuing your job pursuit.

“Jobs are always going to be hiring, so maybe it’s not this (position), but they could circle back next job cycle if you’ve taken that extra step of initiative,” said Nicole Cross, a graphic designer with MOAA.  

So be sure to follow up your interview with a thank you, since you never know when an employer may remember you for another great position.

3. Don’t Worry, You’ll Find Your Way
“I remember feeling a lot of pressure, especially during my senior year of college, because it seemed like everyone knew what they were going to do,” said Libby Michael, MOAA’s digital content specialist. “It seems like it because everyone is talking about it, but that’s not everybody’s case.”

If you feel a little lost, you are not alone. You will find your path to a great job that you studied and worked hard for … and MOAA’s resources can help make that transition work.

Register today for the full slate of hourlong workshops, or share the link with a friend or family member seeking success in the early stages of their professional journey. Get more career resources from MOAA at MOAA.org/Careers.
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